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January 2012 

RE: NLRB Notice of Employee Rights 

To Whom It May Concern: 

The National Labor Relations Board has issued a notice to all employers 
that as of January 31, 2012, employers must post a notice of employee 
rights under the National Labor Relations Act at their worksites. 
Einployers must also provide a link to the notice from internal and 
external websites if used to inform employees of rules and policies. 

Th~ ·poster ·.Wi.ll help employees and employers better understand the law 
and avoid misunderstandings. It is similar to other workplace postings 
that descdbe vyorkers; rights to a minimum wage, to a safe workplace, 
and to freec;iom from ~ertain types of discrimination. 

We are sending you this reminder to be sure that the National Labor 
Relations Board required notices are posted where our members work 
and request that you inform the stewards at your worksites where the 
posters and links are located. 

sincerely, 

SEUJ Healthcare Minnesota 

St. Paul, MN cc:·. 
55102 · Stewards:· . 
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